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Key Indicator — 6.3 Faculty Empowerment Strategies
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1. Research Encouragement and Support
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The institution provides necessary resources such as internet access, library facilities, ﬁn
laboratory infrastructure to support research activities, ensuring that faculty have the tools they
need to engage in academic exploration.

2. Participation in Seminars and Workshops
To foster professional growth, the management encourages faculty to a-ltfend and participate 1o
various seminars, conferences, workshops, and training programs- Additionally, the S e
motivated to organize such events, creating opportunities for know edge exchange A
professional networking, which enhances their teaching and research capabilities.

3. Gym and Wellness Facilities

To promote staff and student well-being, the institution offers gym facilities. This initiative
supports the physical health of faculty and students, encouraging a balanced lifestyle that
enhances both academic performance and overall personal well-being.

4. Recognition of Retired Employees

utions of retiring staff members by organizing a formal
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